


 institutions no longer need 35% of eligible full-time 
employees elect to participate in the FSA Plan. Instead, P & A will introduce an 
Annual Minimum Fee of $750.00. The Annual Minimum Fee shall be due only if 
the following total is less than $750.00: 

The number of Plan Participants enrolled in the FSA plan during open 
enrollment multiplied by $3.50 (the FSA per Participant monthly fee) then 
multiplied again by twelve months, plus the number of Plan Participants 
enrolled in Commuter Benefits during open enrollment multiplied by $2.75 (the 
Commuter per Participant monthly fee) then again by twelve months. 

If the total amount of the calculation above is greater than $750.00, the 
participating institution will be billed on a monthly basis for the per Participant 
monthly fees. 
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However, it is advisable to hold 
onto all receipts for any services and eligible 
purchases made with the card as they may be 
required at a later date for verification 
purposes.
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